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Il Semester 3 Year LL.B./V Semester 5
B.B.A.LL.B./B.Com.LL.B. Examination,

Duration : 3 Hours

LABOUR LAW - |

Instructions : 1. Answer all five Units.
One essay type and one short note/problem is

Q. No. 1. (a)

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 1. (b)

Q. No. 2. (a)

2.
compulsory from each Unit.

3. Figures to the right indicate marks.

4.

4009/5058/6022/7022

Year B.A. LL.B. (Maj. Min. System)/
January/February 2025 (Odd Sem.)

Max. Marks : 80

Answers should be written in English or Kannada

completely.

UNIT =1

Discuss the provisions relating to registration of a Trade
Union under Trade Unions Act, 1926.
FoooFs RopT [eeoset XowWoRAT FROFT moPesnny
00D, 1926 T LOTRIOTNTE, 2337 R0.

OR/s@=»
Discuss the provisions of Trade Unions Act, 1926 relating
to cancellation of registered Trade Unions.
FOFE oL ORI, 1926 T, SRCTRWS FDFT
Rogprie suenY Wi, QTR LUTWOTNTR), WdFAD.

Write a short note on :
OTO 3T WTOWD :

Trade Unions and relevant constitutional provisions.

FoaFd FopuSnw [T TowoHS TODTNT YUTWOTNED.

OR/esg=»

Collective Bargaining.
TORRKT 1PTR.
UNIT -1
Discuss the authorities under Industrial Dispute Act, 1947.
g 0T DTRE SOCHT, 1947 TR [T
amrmamomﬁaﬂ% B0 WIFA.
OR/egme

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

P.T.O.
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Q. No. 2. (a)

Q. No. 2. (b)

Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 3. (b)

Define “Industrial Dispute”. When does an individual dispute

become an industrial dispute ? Explain with the help of

decided cases. Marks : 10
“BER N DT WA, 39,309, %. LoD Foss T

fovopn] ~oc$edrm#€> @dp ens dea\de 97 ApFoS

i fetorateinlel ATyl &)wt)&

Write a short note on :
PO TES WTOWD

Appropriate Government. Marks : 6
RR% ATFT.
OR/egz
Government power of reference under Section 10 of
industrial Disputes Act, 1947. Marks : 6

Ecﬁm eNB VTITE FI0WT, 1947 TRODE, Ec:l'a eNg %, 1Y
FFT T woo:bé GO 87O B0 5bv 10 o, Z0E0T BT,

UNIT = 1lI

Define retrenchment. Explain with decided cases
the provisions under Chapter VA with reference to
retrenchment. Marks : 10
RIS a‘agasaﬁw% ¥t oot felorgtiplelalal

Chapter VA TOTOT Fewowses emwuoc;ﬂvm SIWOR.

OR/eg=»
Explain the provisions relating to regulations of strikes under
Industrial Disputes Act with the help of decided cases. Marks : 10

@d:a NT TR ERICNTTE, BT ISFBE B0
mmam APFOT TFoNY RBODOT DBOLO.

Write a short note on :
QT wa'ésé 2BOWO

Write a note on “illegal lockout.” Marks : 6
FORATOLTEGTTONOT  WEN=0T, /BR0Ned [us urj\ PO 3T 2WBOWDO.
OR/&5e»

In an industry there was continuous unrest to works leading to

strike and lockouts. The employer closed down the industry.

Does this amount to closure ? Decide with reasons. Marks : 6
wOTWO 0T, JITOST NepEcdon JOFT WO

WENBOT MOt TROTRNEY . SWROETI FrodFodm) BoodmsD.

AW Moo ToNDWE HVRERTWSTIE ? FTLNTRODT VEIFCWAD.
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Q. No. 4. (a)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (a)

Q.No. 5. (b)

Q. No. 5. (b)

UNIT = IV
Examine the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10
FILOFEC T, TR 500008 1948 TRODE) BRTINT 0T
3 c.a:aezsssmﬁm TOSeARD.

OR/ezsm
Explain the employer’s liability under Employees
Compensation Act, 1923 for personal injuries. Marks : 10
T°800 S% TOTT SHUCH, 1923 T ST F20FET
0088 ToardN RINOEET RGBT, DWORD.
Wnte a short note on :
OPO TS 208000 :
Medical benefit council, role under ESI Act, 1948. Marks : 6
TAOFEC To%, QR FoWE 1948 SRODY, Fmsecd
T, 03Rens TORTT TS, .

OR/&5w»
Procedure for claiming compensation under Employees :
Compensation Act, 1923. Marks : 6
TR, NN mw TOTRT LHRW, 1923 TROHY, TOTITHIY
ST DS,

UNIT -V

Explain the provisions relating to health measures under
Factories Act, 1948. Marks : 10

samrss BSRACR, 1948 TRODLY, esdraen 3,30n%
uor;m'&) 233F 0.

OR/eg=»
Explain briefly permissible deductions under Payment of
Wages Act, 1936. Marks : 10
BT ToTRoD BHICNW, 1936 SREDY FFOIWIOTIT
FRSNYIY WO
Write a short note on :
OPO Ted WTOW0D :
Powers of an Inspector under the Payment of Wages Act,
1936. Marks : 6
BT TOTICL WHACED, 1936 TRONG, taa:ﬁﬁuc‘s BTN

OR/&w=

Manufacturing process under the Factories Act, 1948. Explain.  Marks : 6
TOTOF S ©QADW, 1948 TRONY, wWOOT LI TT
T8, 00D WO -
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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj.-Min. System)
B.B.A. LL.B/B.Com. LL.B. (Even Sem.) Examination, August/September 2024

LABOUR LAW - |

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 2.

(@)

(a)

(b)

(b)

(a)

2. One essay type and one short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.
4

. Answers should be written either in English or
Kannada completely.

UNIT — |
Explain collective bargaining and its types. Marks : 10
TRIRLET WPTY TOW ST ATNTR, TR
OR /@50

Explain the general and political funds and their

collection under Trade Unions Act, 1926. Marks : 10
TODFT ToPNY AL, 1926 T LTI AOTRT, TR
ToRsdecd QMY Wil Torte WYY BonEm wi OE0R.

Change of name or amalgamation of Trade Union. Marks : 6
TODFT RNOPT TIT WTOTEH DD ToFE NOTNS
LWOTO RRWIRT.

OR /&g
Withdrawal and cancellation of registration of Trade Union. Marks : 6
TFE TOPT BRCOTOBHOD LHOTETVNE R o3é.

UNIT =1l
Explain the law relating to voluntary arbitration under the
Industrial Dispute Act, 1947. Marks : 10
Bod0w, 08 WP AT B0 BIRI), B, ens mo %, ne
SONODTL, 1947 TOZ D[OX.

OR /&g
P.T.O.
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Q. No. 2. (a)

Q. No. 2. (b)

Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (a)

Q. No. 3. (b)

Explain the provisions relating to “Industry” under the

Industrial Disputes Act, 1947 with the help of decided cases. Marks : 10
Bda ong iy ©QRodad, 1947 gog “eudsd’ i

TOLWORAT LVTOTNVR), AFFOS T, FOCNR0ON DTWORD.

Labour Court. Marks : 6
T m&,oimeoi:.

OR/eg=»
Award. Marks : 6
DS .

UNIT = 1lI

What is Lay-off ? Discuss the provisions relating to Lay-off
under Industrial Disputes Act, 1947. Marks : 10

VTR, ETOR QOB 7 BARNT M,&,NE SHACL,
1947 803 evddp, ertwort FOWORAT LVUTWOTNTTY WFA. !

OR /&g

Define Strike. Explain the various kinds of strikes

mentioned in the Industrial Disputes Act, 1947. Marks : 10
BOHTBIY, 39, 209,0%. VAR, eNT Q500N R0,

1947 T, evgfelAT DT 0308 TWOHTNTI) DTOR.

R and Co.’s workmen after reporting to duties, without taking

the permission of the Employer left the place of working to

attend the funeral ceremony of Ex-Employee. The employer

treats this act of workmen as illegal strike. Decide. Marks : 6
BO' G om FOTICH TAFTL FoRg Towow I

TROF0 BTOWSE THECLT 00T FPFCIRWT BoZOTTY,
PNCiRRey $0F [RWSE IFOE TeerdIT. BROETO

TIAFEC B3 IBIVICDT), FORRTORET [VHT HFZT.

QEIFCWAD.

OR/ezm
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Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 4. (b)

Somu and Co. Ltd. directed its workers not to report for

work for 15 days due to electricity scarcity in the industry.

The workers claimed lay-off compensation. Somu and

Co. Ltd. refused to pay. Decide. Marks : 6
Aoe B Fomd OBET  FoRFrIedY, W
300300TDR 0 15 OSNY O DAFFOR  FOIE

WRTE0E JTFETT BB, FRWFFD PT]OT FemomeEN

I, WOTT FeITW. Roemn ®F §0. Oodn® TdTT

QB VTTORTTD. VFFOR.

UNIT = IV

Explainthe circumstances underwhich anemployerisliable

to pay compensation under the Employees Compensation

Act, 1923. Marks : 10
2 DOdRERT CINT FoBPFNPY, wdeennd I TOTT
000, 1923 Tod 3% TOTT BRBELD waqsmmagdom

QTOR.

OR/emwme

Discuss the constitution, power and function of Employee

Insurance Courts under ESI Act, 1948. Marks : 10
FDFEC OO WP BRI, 1948 TRODE, TWFE DTN
mﬁomooﬂme; oS, @0%T B ﬁaojasrﬂeéas.gt 2RIFR.

Benefits under ESI| Act, 1948. Marks : 6
FOROFET T, ATR AT, 1948 TS @ez;sme.

OR /o5
Partial disablement and total disablement. Marks : 6

LTONSs méas R MoTgpear mdas.
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Q. No. 5. (a)

Q. No. 5. (a)

Q. No. 5. (b)

Q. No. 5. (b)

UNIT -V

Discuss the provisions relating to welfare measures under
Factories Act, 1948. Marks : 10

TTOFS LRI, 1948 TRCDY, iewangédo:b
8RNI, WA,

OR/eg»

Describe the various deductions which may be lawfully made
by an Employer under the Payment of Wages Act, 1936. Marks : 10

HeIT  Xomeod wRROL, 1936 TY, 39amedF ww)
QOIREBTTW FORRTHZFN TREWIBOTT QG 6@371@;39*
QIO

Discuss weekly leave and annual leave facilities under Factories
Act, 1948. Marks : 6

FoTOF S SOV, 1948 TRODY, TTT =B
oA Sing Pogneg wi wrs. -

OR /g

lllegal deductions. Marks : 6
FOIRTOLTET FRINTD.
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Il Semester 3 Year LL.B./V Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2024 (Odd Sem.)

LABOUR LAW — | (2018 Batch)

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

(a)

(a)

(b)

2. One essay type and one short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT -1

Define Trade Union under the Trade Unions Act, 1926.

What are the powers of the Registrar under the Trade

Unions Act, 1926 ? Marks : 10
TOWFT RO aw'ﬁ OPNY LRI, 192609, !
SYATOZ W, 0B, c'.m) 3 BOAPITY, OwWTT el

SOTIONTO odr@-s 9

OR/eg@m

“The general funds of a Trade Union shall not be used for

political purposes. A registered Trade Union may constitute

a separate fund for political purposes.” Discuss. Marks : 10
“2000 TOOFT TOPT TOWRT, AQEIT, To%8e0dd

emc:?ez’}ﬁe;r? u#m‘odovu 20T NJ‘GOCPOSJé TOWF T

,Jowag) To%Ee0 J’vﬁ@uﬁ@mf\ 000 238 IR
SROTRRRIRWTOT Z3FR.

The Registrar of Trade Unions cancels a certificate of

registration for the reason that it was obtained by fraud.

The Trade Union wants to challenge the cancellation.

Advise the Trade Union. Marks : 6

BB RoPNY 0T SHTOCID L.OTD TRFE IOPT
TRReTE, SRH0cS TESCOD ST, TWTEIST.
TOFE TOPRY S8 eI ORI ggxaqu& FoF T
ToE JOB Ted.

OR/eg=» P.T.O.
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Q. No. 1.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 3.

(b)

(@)

(@)

(b)

(b)

(@)

Write a short note on :

Disqualification of office bearers of the Executive Committee

of a Trade Union. Marks : 6
OFO Ted W00 : TWFT FOPT TODFFTO IECH

ge3ed hwca TNFTTTT, STBFRATROP.

UNIT = 1I

Define the term “industry” as given in the Industrial Disputes

Act, 1947. Explain the concept of industry with the help of

decided cases. Marks : 10
Boin,eng Qmemne R0, 1947 ©o3 “g mbéodam"

w\a:@ QR. JFFO=B T3NS ROON 67\30503333 50%0.

OR/eg=

Explain how arbitration helps in solving industrial disputes.

What are the differences between arbitration and

adjudication ? ~ Marks : 10
ﬁd@,eﬁs LTWTNT, TG, ~€cmod TEN TOTORWBOTIOWD

DTON. B, Nz?m m 53" cmébt"rox;m QTOT T, AN

CRRR) ?
Write short notes on : Marks : 6
OFO LTed LBOW0 :
Workman.
FORMT.
OR/&g=

Settlement. Marks : 6
°a§5t;39‘.

UNIT =1l

Define “strike” as given in the Industrial Disputes Act, 1947.
What are the restrictions on declaration of a strike ? Marks : 10
Bie, eNE esoTrty 000D, 19470¢) S9aT3e8 “TOTIBD
% ou'a QR. T[T, FuoeaEdI e [T JWFOTNLL
omsm ?
OR/eg=
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Q. No. 3.

Q. No. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 4.

(a)

(b)

(b)

(b)

Define “standing orders” as given in the Industrial
Employment (Standing Orders) Act. Explain the procedure
of certification of standing orders. Marks : 10

Bdang odeend (WO STeIN) SRICHTOTY,

SYITOS rna:m ew‘es"amq 339,809, . :J%om eﬁdeeﬁmzx&

T, WREIROT @@o&oﬁa@ WWORD.

Write short notes on : Marks : 6
PO LT3 QB0 :
Industrial disputes.
Ed@émﬁ QTOTNLD.

OR/eg=

Notice of change under Section 9-A. Marks : 6
UTWOGE 9-A TToT WHRWHBOD XA,

UNIT = IV ' '

What are the circumstances under which an employer
need not pay compensation to a workman under the Workmen
Compensation Act, 1923 ? Marks : 10

QORT FOTPFNTE, ABREWITO FToROFFIN  ToOFT
I, TOTT SHAE, 1923 foforct I, O BRBD
WGTY, ?

OR/sg=»

Discuss the various benefits available to employees under
the Employees’ State Insurance Act, 1948. Marks : 10

mdf%efmeé To%, DR BRICHR, 1948 TY, SQAT0Z
SUTR, NN O AT ANT  T,odeenINGRY WWFA.

Write short notes on : Marks : 6
T wwj’é WO :

Notional extension theory of the employer’s premises.
Qodpexss rggz:j FOOE LZTHD ij.g;oé.

OR/ez=»
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Q. No. 4.

(b) Dependants and total disablement under ESI Act.

Q. No. 5. (a)

Q. No. 5.

Q. No. 5.

Q. No. 5.

(a)

(b)

(b)

emciradehm* oot WP OVCNRTOT LTOOWITO RoB)
Rowpeor ©IJTS.

UNIT -V

“The object of the Payment of Wages Act, 1936 is to
ensure that wages are paid in time and that there are no
unauthorised deductions made by the employer.”
Elaborate.

“BeB3 Bomeod BRI, 19360 md@esﬁéowd SeIIBA
TOSRE FRICHTY, TP cIRWTe TRRSWLTTN SRS
SnEde Komocdy WRWTZ CIRERTITY, @zgpro@m.”
DT BRRVA.
OR/sg=»
What are the provisions of the Factories Act, 1948 that
deal with health and welfare of the workers ?

FTRFHNY SOVCHD , 1948 T, 9T FoAWFTO efdmrg
B waﬁsﬂéé XowoHAT em..:uoz;m:a QIR ?

Write short notes on :

OFO z-;s::gé WO :

Inspectors under the Payment of Wages Act.
P33 oo BHVODTOToZ ToSeOTVOTOMEL.

OR/eg

Manufacturing process and occupier under the Factories
Act.

FEFING SOICTTOZ SCER0TY TODFRITS W2
ESROYIRENTT.

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj. Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, September/October 2023 (June 2023)

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 2.

2. One essay type question and Short note/Problems
is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT -1

a) Trade Union Enjoys immunities under civil and criminal law.
Discuss. Marks : 10
TOFE TOTPE3BOI0 QR T BToG TIRINTY, D03
TES), TRODTOZT. WSFA.
OR/ug=»
Discuss the provisions relating to registration of Trade
Union.
F¢ Ropw deeoded B0 SROWOPNI, WIFAD0.

Write short notes on : Marks : 6
OTO as'wusé LBO0 :
b) An I.L.O. conventions relating to Trade Unions.
FoFT JoPpnenr xowodT ILL.O. IRn[esnshd.
OR/eg=»
General Fund of Trade Union.
FOWFTT ROPT TIRT, Q.

UNIT =1l

a) Define and explain the term “Industry” with the help of
decided cases. Marks : 10
AFFOZ T Foeang FToobow ‘g redE/ WQ_&” RINVS]
539,839, QR0 B DTOR.

OR/wg=»
P.T.O.
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Q.No.2. b)

Q. No. 3. a)

Q. No. 3. b)

Discuss how Labour courts, Industrial Tribunal and
National Tribunal adjudicate the Industrial dispute referred
to by the government.

FOROFT T, 0IBOCD, Br,eng 79,0300 TF) Toeod
B, oNT momeoi)@ *‘daacsa@ SV eDAT ﬁdra ens
amdﬁeﬁo Ser ReEFF ORI ? aowm DTOX.

Write a note on “Workman”.
FOF BN uzﬁ\ esaﬁuté 2080200.

OR/emw

Write a note on “Appropriate Government”. =
“Zeg Xeoron' wif BT B0,

UNIT =1l

What is Lay-off ? Explain the circumstances in which the
lay-off can be made. When workmen are not entitled to
lay-off compensation ?

SUTIR, €TTR0H ROTITE 7 C3RT BOTIFNYE, LVTR, enwod
sa&)ai-‘ido TOTITBI), T@oe eﬁrdo aow@da’o
QWOR.

OR /@5
Define ‘Retrenchment. When the retrenchment shall be
treated as valid ?
amﬁmwa}éwm TOLRARD. odmen wmﬁ:a@:ba%o:bab
NRZIFIS0TD é@o:buaﬁado ?

‘Ajay’ a workman who is laid-off by his employer at Mysore,
refuse to accept an alternative employment in another
establishment belonging to the same employer situated in
Bangalore. ‘Ajay’ desires to claim lay-off compensation.
Decide.

‘R0l Q0w TRVFTRRYWD 3T IROETS F,AROIYTOT
FOUFFOWOT LTI 200 mzzowm ecie a&n@eﬁa
WoneedSQTO= méro 0T QDY mm VTR, eI,
R EBOTLO acaﬁb»acmoﬁ POFS eﬁuo:b‘ VT, uoadb
TOTT JWeDED aa&;uam. EFORD.

OR/eg=»

Marks : 6

Marks : 10

Marks : 6
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Q.No.4. a)

Q.No.4. b)

The worléers of a registered trade Union declared illegal
strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the Trade Union for the recovery
of compensation. Will he succeed ?

FRCOTROWE TWFT TOPE TROFTD) TORATIIDELTTON
BOHT PReRTL. B TORCOE IROE SHBI
ITVOYIDRTO. IR, TOTT FRRHEMN IROBL F2E0FE
ToPT &)dazg csado:baaq TRWTS. BRdes oI, sTOTIIe ?

-

UNIT -1V

Discuss the liability of the employer to pay compensation
under the Employee’s Compensation Act, 1923.

BWFT TOTT LG0T, 19238 O30 BROess TOTT |

T mqgsobabq 2323 20.
OR /&g

Examine the different kinds of benefits available under
Employees State Insurance Act, 1948.

19480 mdors Tozg, OER HOWBODRHE, BRBoI0T
WG T, C3ReTINGT), TOdeIRO.

Write a note on “Medical Benefit Council”.
R seod Todeens TORIT” wif T wdowo.

OR/egm

Partial and Total disablement under Employee’s
Compensation Act, 1923.

VTR, eNTIY T, TOTT LRI, 1923 LACHY), Lnss
=0 Towpear [R,FE.

Marks : 10

i

Marks : 6
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UNIT -V
Q. No. 5. a) Explain the deductions which may be made from wages

Q. No.5. b)

under the Payment of Wages Act, 1936. Marks : 10
He2s Tomeod ©HIOHW, 19368 HTFTT  BeSIHOT
CIRRTI, BRIRRVTUWTOTOUOTI), VWO

OR /e

Outline the provisions relating to health under the Factories
Act, 1948.

FFINY PRI, 194808 winen, BOTT
QUOTIBRII, 138,20,

Write a note on manufacturing process. Marks : 6
PUSVTT0 FTOCRFT Wi e (Alelovslol

OR/ugs» A |

Wages.
Je3.
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Il Semester 3 Year LL.B/V Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, March/April 2023 (Dec. 2022)

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

2. One essay type question and short note/problems is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT =1

a) Define Trade Union. Examine the immunities available

a)

to registered Trade Unions. Marks : 10
FOOF T TOPRYRY, 32,309, VR0. BRe0TVONE FIROFT ROFPON
AT DTOOWENTTY, W=OA.

OR/sg@=»

Explain the general and political funds and their collection

under the Trade Unions Act, 1926. Marks : 10
F2FE ROPRS QAT 1926 B, EOAT03 TR,

e Toxdcod QNG uzj\ Tone LN TonBH uri\

QTOR.

Withdrawal and cancellation of registration of Trade Union. Marks : 6
FOFE ROPE BRCOTTEEOD &OTHCI0NE oW THE.

OR/egs

Change of name and Amalgamation of Trade Unions. Marks : 6
FLOFE ROPT BIOS WHRTHER FOR adrzéaos ézsbss FOAFT
Bopng oBORRBRODT.

P.T.O.
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UNIT -1l

Q. No. 2. a) Define ‘Industry’ and whether Hospital, University are
industries ? Discuss. Marks : 10
‘eruaoa"o’oi:a.l 359,309, QX0 B tﬁrg_g B 2T, S0T38, ©OINT)
emaadme.?om FEODWITE ? We3F0.
OR/egs>

Q. No. 2. a) Discuss the authorities under Industrial Dispute Act, 1947. Marks : 10
g o080 QSUNe WRICT, 1947 88 QTS
?Dtaromamone:ag B0 233FA. ;

Q. No. 2. b) Write a short note on Award. Marks : 6
REDF AWT BOD VPV 8363 2TO0.

OR/eg=

Q. No. 2. b) Write a short note on Individual Dispute. Marks : 6
00088 DT [WS RO VPO £533e3 WBOWD.

UNIT =1l

Q. No. 3. a) Define lay-off. When the lay-off shall be treated as valid ?
What are its effects ? Marks : 10
S ToRO) WO, TWOLTOXRD. OITETor emziragen LOROY
DF,BI0TD  $YCHSINLRT ? BTT TOBORONTER 2

OR/egm

Q. No. 3. a) Define Strike. Explain the provisions relating to prohibition
of strike. Marks : 10
BOFTTDY, 3,809, D%. VOHT JFOFIK ORI,
acﬂamm:a% WWOR.
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Q. No. 3. b) Write a short note on Retrenchment. Marks : 6
TRRAVRONE QBT BOB VPO TES 2WBCD.

OR/em=

Q. No. 3. b) Write a short note on Collective bargaining. ' Marks : 6
RS PFon [TT B0 OFO TS WBCWO.

UNIT = IV

Q. No. 4. a) Explain the doctrine of Notional extension theory with the
help of decided cases. ' ' Marks : 10
QFFoRuL T3oHNY THODTROOR TORT DFTD
m%osas;* RTWORD.

OR/eg=»

Q. No. 4. a) Discuss the composition, powers and duties of the ESI
corporation under the Employee State Insurance
Corporation Act, 1948. Marks : 10
1948 O VTR, eNNY T DR TP TR BRAONRT
wachd) ES| mipredama's JURTS, BPTONH TN
ﬁsraséﬁe:f&gt 23FA.

Q. No. 4. b) Write a short note on Partial disablement and total disablement. Marks : 6
PN SR, [ BOTIREF Riraéaié QWT RO OFPV
asww:é WBoWD.

OR/&gs»

Q. No. 4. b) Write a short note on Medical Benefit council. Marks : 6
HoaEe’ ¥R PR W0 B0 OFY TS WICWO.
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UNIT -V

Q. No. 5. a) Discuss the various deductions which may be lawfully made
by an employer under the Payment of Wages Act, 1936. Marks : 10
BeBT BOTROD BHACHRD, 1936 T, SPATOZ ),
QO3RERTT TOTRTOZTTON TRBUWITDTRT FBSNTFRY p
QTR !

OR/esgs»

Q. No. 5. a) Discuss in brief the health measures adopted under the
Factories Act, 1948. Marks : 10

Toorang ok, 1948 © T[gs wdeen, TowoRATOZ
STBRICRDT em"o.\:‘z.)oqsm;*aigt n’og:gmh WBAEFR. 7 ‘
Q. No. 5. b) Write a short note on “Inspector” under Factories Act, 1948. Marks : 6
TOFSNY 503 , 1948 T TFoT “‘TWODeEF'’ VT 2O
PO T3 WOOWD.

OR/egs»
Q. No. 5. b) Write a short note on Weekly leave and annual leave facilities. Marks : 6

0T T I ToAFE SN PO b ans RO
OPO TS W3000.
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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, October/November 2022 (June 2022)

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

o

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 2.

2. One essay type question and one short note/
problem is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or in
Kannada completely.

UNIT - |

a) What is Trade Union ? Explain its objects. Marks : 10
TWFT TOP Q0BT ? w0 eusSedridesd 2

OR/esgz»
a) What are the advantages of Registration of a Trade Union ? Marks : 10
BODF B NoPHI) ApeomobPYTEOT HrE eRBRONGER ?
b) Short note on : Marks : 6

Amalgamation of Trade Unions.
ToOFE TOPEIRNG LW OTINREOIDE.

OR/egw»
b) Cancellation of Registration. Marks : 6
dreomedod 058/ speontdons) FREmTBRDE.
UNIT =11
a) Define “Industry” with the help of decided cases. Marks : 10

PO T,F8eNY THooh DT “emooa’o”/“%mcaa" BLTL
msmﬁmb.
OR/em»

a) Explain the provisions relating to reference of an industrial
dispute. Marks : 10

apleln) QTOTITR), LYY FOWOGITES, LVTIOGNRTR), D[OK.
L ¥ - P.T.0.
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Q. No. 2. b) Short note on: Marks : 6
Award
DSEF .
- OR/eg»
b) Short note on : Marks : 6
Workman
BOWOF .
UNIT -1l
Q. No. 3. a) Define retrenchment. Discuss the conditions precedent to :
retrenchment of workmen. Marks : 10
FOBO0T [ BRBODFODR, T,V FOROFBOIY L {Pnfalola]
S BRER BATLD B[ FINTIETRT HOBNTRY WIFA0.
OR/eg=» ‘ .
a) Define strike and lockout and when they will become ilegal ? Marks : 10
BoHD T 0N [ Ders0T, 030 539, 20, QR KB &R
odrsmon TORARD tPBHTTINSS ?

Q. No. 3. b) Write a note on when workmen are not entitied to

compensation. Marks : 6
ZOBOTS TBoDELD FAOFTCD SRBETNE ROBPF N wrﬁ\
OO 3T WB0WD. 0
OR/eg=»
b) Write short note on lay-off. Marks : 6

T FDOWOL ur;\ PO wa'.‘gé WB00D.
UNIT = IV

Q. No. 4. a) Discuss the liability of the employer to pay compensation
under the Employee’s Compensation Act. Marks : 10

PEC OO BOVEHIT SBHY, FPOBW TOTT VR
TG BRY, BIFRD.

OR/egw»
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Q. No. 4.

Q. No. 5.

Q. No. 5.

a) Explain the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10

- 1948 8 50F30/F80 ooz, DRB FACLTODRADE,
TRCOINT DR WP Rvd/D,0deensnvR) dEOR.

b) Write short note on disablement. Marks : 6
(S nelatar] wr;\ PO 8T WS0W0.
' OR/eg
b) Write short note on contributions. Marks : 6

Jossns uz}\ OO E3Ted 2P0,
UNIT -V
a) Discuss appointment, powers and procedure of authorities
(Inspectors) under Payment of Wages Act. Marks : 10
FeBI Borood BHACDTTRENE 39, PFCNRS (|t NY)
S8, LOTOND R T3,030DRY DTORD.

OR/egs»

a) Discuss the working hours of children, adults and women
provisions under Factories Act, 1948. Marks : 10

maRFs 50, 1948 SRODY, tHOES, [oHIS e
&P TS FORT SBHODTY WA

b) Write short note on wages. Marks : 6
gnd /B3I uz;\ (Srs'b) m{:ﬁ 2B0WD.
OR/eg=»
b) Provisions relating to health under the Factories Act, 1948. Marks : 6
FoFINY SR, 1948 O v esdperid XoLodra
QoDTONLD.
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Il Semester 3 Year LL.B. Examination, April/May 2022 (Dec. 2021)
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions 1. Answer any five questions from group (a) each
question carries 10 marks.
2. Answer any five questions from group (b) each
question carries 6 marks.
3. Answer should be written either in English or
Kannada completely.

Q. No. 1. a) Discuss the provisions relating to registration of a Trade

Union. Marks : 10
TOFT FOPT RReoTeIN ToroHLT ao:babriﬁisig\ W30,

Q. No. 1. b) Collective bargaining. : Marks : 6
PRRLT LPTA.

Q. No.2. a) Discuss the provisions of Trade Unions Act, 1926 relating
to cancellation of registration of Trade Unions. Marks : 10
TWFE ROPNY LOICHED, 19268RcDY . FreoBedodnn
TOROFT RPN dc:é%o:b urj\ elobn) eroa:‘uot;m*sfi W3FA0.

Q. No.2. b) Change of name and Amalgamation of Trade Unions. Marks : 6
TFE  ROPE BROT wWIHTIE R adz:s‘%c\?f G
TOEOF T BOPLINT TONMRBRODE,

Q. No. 3. a) Explainthe provisions relating to reference of an industrial
dispute. Marks : 10
word  Bdpens @mdﬁa‘a NTeF SR[TE, Rotorses
NTOTRT, DWORD.

Q. No.3. b) Labour court. Marks : 6
TORFE T, CROCD.

P.T.O.
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Q.No. 4. a)
Q. No.4. b)
Q.No.5. a)
Q.No.5. b)
Q. No. 6. a)
Q. No.6. b)

-2-

Explain the term ‘Industry’ under the Industrial Disputes
Act, 1947.

BHRENE WmRTnY ©QRcHR0, 19478 THT gy aow
a;‘dafdi Q0.

Asvard.
DSEF.

Discuss the provisions relating to Lay-off under Industrial
Disputes Act, 1947.

!Bdr%ehs LTTNY LR, 19470 s i
QN FoWoRTL, ema‘a‘wcdﬂ#z&g‘ 233 A

GMR Co. workmen after reporting to duties without
the permission of employer leave the place of working
to attend the funeral ceremony of ex-employee. The
employer treats this act of workmen as illegal strike.
Decide.

GMR 50z 5207 30D SR, TR Y2 WROET SIS
TREONT WodT TFTIUT esogs#omgddom ERNOIRNLD
307 SRET FPO0T EeedHRT. IRITLH BT B
SBIFODTR, TR P& [OFT STITYT. VDT CLRD.

Define strike. What are the various kinds of strikes
mentioned in the Industrial Disputes Act, 1947 ?
dosq"gm R EEdr%mﬁ SERTING LR, 1947 T,
NG EDAT NG wriod &oagdma@@?

Kumar and Co. Ltd. directed its workmen not to report for
work for 15 days due to water scarcity in the industry, the
workmen claimed lay-off compensation. Kumar and Co.
Ltd. refused to pay. Decide.

2BRT T BT KRWHEE'S FROBT BTT TFIoDY,
2608 SPBOCHE T 15 OFNY O BROFFOR TG
WPUSEE TeFTT DERT]O. DA WWOT T
WoRR Y, WOTT TR BRNT W FoBY  OWHEE®
TOTT VWO JTIBOATTO. VG ORO.

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6



T 0 0
Q. No. 7.

Q. No. 7.

Q. No. 8.

Q. No. 8.

Q. No. 9.

Q. No. 9.

b)

b)

b)

-3

Discuss the constitution, power and function of Employees
Insurance Courts under ESI Act, 1948.

BIWOFT0 Tz, DR BHICW, 19488RCDY Fe0FE OR»
Wodnechnd 0wl ©omt B a‘aoi:rr{#ﬁg‘ WBAFA

-

Benefits under ESI Act, 1948.
B2OF B0 %, BB LOODR, 194809 LT 03
@oz%.ﬁ%.

Explain employer’s liability under the Employee’s
Compensation Act, 1923 for personal injuries.

J°800 5, ToTT LW, 19238 w3 Twa0FES
FohET TN TRIET W Zoba) HFO20.

Partial disablement and total disablement.
PRINS: SRIE WL RoFhpear [T

Explain the various deductions which may be lawfully
made by an employer under the Payment of Wages
Act,1936.

S Hommod BRI, 193609, S9AT03 ey Ao3ReEERd
PIATTTTN IRBUTRT DDP BAINIR)  QTOR0.

Write short notes on :
PO LTS w0 :

Factory.
TTOF S,

4009

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6



4009
Q. No. 10. a)

Q. No. 10. b)

4 (R A

Discuss the provisions relating to safety measures under
the Factory Act, 1948. Marks : 10

PRFINY LHNLT, 19480R0HY. XTI F=one BOD
SOTWOGPNVR),  3FR0.

-
Write short notes on : Marks : 6
OO L5Ted WHOWO :

Powers of an Inspector under the Payment of Wages

Act, 1936.

BeBI Forod BHRCLE, 19360R0DY, BT’

LOTONRLD.
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Il Semester 3 Years LL.B. Examination, March 2022
; LABOUR LAW -~

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each question
carries 10 marks.
~ 2. Answer any five questions from group (b) each question
carries 06 marks.
3. Answers should be written either in English or Kannada
completely.

Q. No. 1. a) Explain factors responsible for departure of old theory
master and servant. i Marks : 10
OPRINT BBy FemT hmoos ANFORLY FTHTOT
©0BRIR) QIO

Q. No. 1. b) Due to internal misunderstanding between Trade Union
members, they wants to withdraw and cancel the Trade
Union Registration, can they do so ? Advice. , Marks : 6
paFE BoPpsd BERT W BR), SDTYENYoT  TOOFE
Aoty Rops Hpomemiedm bodd, Dd> ool
SReded o BT, © Ded BRBL BS[TPIRECE ?
Rod Qed.

Q. No. 2. a) Define Trade Union. Examine the immunities available to
Registered Trade Unions. Marks : 10
BDOFY FoPNYTy 9,800, M0. SRoONT TRFY

Roprient AmSs STONSNvR) SO

Q. No. 2. b) I.L.O. Conventions relating to Trade Unions. Marks : 6
maoFe Kopnen Bowedas |.L.O. ZRnasesnsb.

Q. No. 3. a) Define ‘Industry’ and whether Hospital, University are
Industries ? Discuss. Marks : 10
POQFECRY TRINO Ty R e DB DTROODW
woadaﬁéoaa iéodgw&de 9 WAFAD, i 1

Q. No. 3. b) Procedure followed u/s 10-A Industrial Dispute Act, 1947. Marks: 6
goo 10-A Bueghe OTNY LORCDR, 19470 ©a
B odnsd,
P.T.O.



Q. No. 4. a)

D=
Describe how Labour Court, Industrial Tribunal and
National Tribunal adjudicate the industrial disputes
referred by the Government.
BORDF B Tycdnecd, Beghs ICEROOD B eplev
Bdegns mcinechndd 3050w suedesdacs Bnghe
&)mdm*Q et Dear RIS aowdaigt QTOR.

Q. No. 4. b) Domestic enquiry.

Q. No. 5. a)

Q. No. 5. b)

Q. No. 6. a)

Q. No. 6. b)

30308 2P,

Define strike and what are the provisions relating
prohibition of strike.

da:aidaﬁdgt TRAMNO TR e:b)agd WF oSN ﬁowoz;ia:iz'{J
RODPIoNTRR) 7

Ramya and Co. is public utility service Industry called
for strike during pendency of conciliation proceedings
workmen pleaded that strike was provoked by employer,
decide. .
OR) OB BoTWICID 2,080 WOBFHIE ooosng  Hewo
w%daomnd% , TOWFED TR RopeSEUs DT
iosdegpaori FOOF BT dmasd TRTOPAT &) ;b)a'.gdd)
BnOesd TednemSowon TToLONB) 08D FOROFEED
TOORTT, SeSRFIN.

Explain the provisions relating to closure under Industrial
Dispute Act, 1947.

BBegNE dmond eolohsd, 19478 G4 plef mwdze
#oe.ooz;fa:i&gJ Dowdm#afg( QO

A workman was terminated by employer for misconduct.
Being workman he raised a dispute under I.D. Act, 1947
as it amounts retrenchment. Decide by giving reason.
BIFBEE BB, TROFIIR, BROES Forded [eH
SRS, SID Bleghe monnd oo, 19478
OB TP 000 SesbTS, B3 $ododn Hesowmesoase 9
500898&%3  SeRME .

Marks : 10

Marks : 6

Marks : 10

]
Marks : 6

Marks : 10

Marks : 6



O
Q.No.7. a)

Q.No.7. b)

Q. No. 8. a)

Q. No. 8. b)

Q. No.9. a)

Q. No.9. b)

Q. No. 10. a)

Q. No. 10. b)

-3-
State the procedure of employees Insurance Claims
under Employees State Insurance Act, 1948.
JPO0 Doy, WP LORODE, 19480 ©RHY, F08ST
QR geadons aggosamﬁa&g‘ 3920,
Partial and total disablements under Employee’s
Compensation Act, 1923.
emdm;tnﬂd SR, TOTC PICDHR, 1923 wRcHE yPRS:
Ry Fpeor a%was.

Explain the various authorities provided under E.S.I. Act, 1948
0803 ooy DR PO, 19488 Fwd B3RO
DG TR PEONTRD, -QTOR.

Employees State Insurance Courts.

BOFBS Tozg R 5, CIROOINLL.

Briefly explain the various provisions relating to Safety
measures under Factories Act, 1948.

DAY QRADH, 19488 ©BODLY, RUYIR Rowsogsy
DG eomoReR Rosgmon Daon.

Employment of Young Persons Under Factories Act, 1948.
1948 ®oordne LR LRDY LT 0TI
Seaos.

Define wages. Explain the objectives of Payment Wages
Act, 1936.

de&'\fdag TWoAIN0. WeBI Bowwod LR, 19363
wz%edﬁ@aigt QIO

Canteen and Creches under Factories Act, 1948.

1948 BRFING LRICHITYS WwHzed n@nsd =B
SBTnoT BRBaNED.

4009

Marks : 10

Marks : 6

. Marks: 10

Marks : 6

_ Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Second Semester 3 Year LL.B/ V Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2021

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

~
Instructions : 1. Answer any 5 questions from Group (a), each question

—

5

. (a)

(b)

(a)

(b)

(a)

carries 10 marks.

2. Answer any 5 questions from Group (b), each question
carries 6 marks.

3. Answer should be written either in English or Kannada
completely.

Explain the provisions relating to registration of a Trade

Union. Marks : 10
F00F8 0T BeeoTR ToLIoPAT NOONIR) [OR.
Write short note on Trade Union Fund. .. Marks : 6

TROFT ROPT OB i} 833368 2080200.

Discuss the provisions of Trade Unions Act, 1926 relating

to cancellation of Trade Unions. Marks : 10
PFE RoPuSne eI, 1926 Y, HWFEC RoPnd

dz:’aér{# s, QTR mﬁwoqﬂr«iﬁi 33T R0.

Trade Unions and relevant constitutional provisions. Marks : 6
FOQFT ROTLIIAOT BoLODAT RONTRIT ROITONE.

Discuss the authorities under Industrial Dispute

Act, 1947. Marks : 10
RO QEOTNE SO0 1947, OB Qdbs Qear oIRGEONTRD),

B0 RIFA.

Write short note on Appropriate Government. Marks : 6
"Ry RowT” ¥ud Wi, OO L3S WBOW0.

Explain the term “Industry” under the Industrial Dispute Act. Marks : 10
3T Jmmnd 503 IEes “Feos” wow TSSO

Distinguish workman from independent contractor. Marks : 6
TRFFID), K0T, MOSrimetes FZT)RR.
P.T.O.
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Q. No. 5. (a) Explain the provisions relating to regulations of strikes

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7

Q. No. 7.

Q. No. 8.

Q. No. 8.

(b)

(@)

(b)

(@)

(b)

(@)

(b)

under Industrial Disputes Act with the help of decided
cases.

BNt s Q003 a:‘m«:id ATFBB 0T
@m&q PO JFoearty FHoDHT D[ORD.

Writ€ short notes on illegal lockout.
PRI WHTRE wert B /Beohed awd wi o0
£33 2080000.

Define lay-off. When the lay-off shall be treated as valid ?
What are its effects ?
NERER Wod TOYRARD. RN wgdren LOROD),

DTFH0TD SLODTOPY D ? B0 TOFINTeS 9

Write short note on closure of an industry.
w&?aaioosaaig‘ dmi)ud)d% ROLOPATIOS, T e3369 wdcma;.

Discuss the procedure for claiming compensation under
Employees Compensation Act.

9803 m—g} TOTT ©RICDRT Fod wbaad'ddgi Fesbss
To300DRY 23IFR0.

Write short note on the salient features of Eniployees
Compensation Act, 1923.

9800/ Ha0F 30 aﬁa:’ TOTHT AR 19238 F@oD
ogmﬂ@ wrj\ OO 63Te3 LBWD.

-Mention the various purposes on which the Employees

State Insurance Funds may be spent.
PFES Tz, RRT BEOTI), oA IR wuidesneont
DBF TREWBED ITROD.

Employees State Insurance Court.
TOFFC Toty ISR T, 03ROOD.

Marks : 10

Marks : 6

Marks : 10

Marks : 6

1

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 9. (a)

Q. No. 9. . (b) -

Q. No. 10. (a)

Q. No. 10. (b)

Explain the deductions which may be made from wages

under the Payment of Wages Act, 1936. Marks : 10
3e330Y  Romeod oAby, 19368 Iged  HeII00T

CIRRTI, BRBRAVRWRITOLITR), DTOR.

Write short note on Payment of Wages Authority. Marks : 6
S8 Romood TWONY Wi OFO LT LI,

Discuss the provisions relating to welfare measures under

the Factory Act, 1948. Marks : 10
ssFINY 503, 19488 BRcDhY eRneEoD gaone

302> YTOGNRE), 2337 0.

Write short note on safety measures. Marks : 6 -
mdgsﬁ SRBBROBTRN o wj’\ OO €33pd 2TA0.
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Il Semester 3 Years LL.B./V Semester 5 Years B.A.LL.B. (Maj.-Min.)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2021
LABOUR LAW - |

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five Questions from Group (a) each
question carries 10 marks.

2. Answer any five Questions from Group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely

o Q. No. 1. a) Explain Collective Bargaining and types, methods of collective
bargaining. How the settlements done ? Marks : 10
TG 1T DoBBERD 7 RWET 5PTU0D BRTOND,
ONG Wikt TR oIn 063 LHivRy WIFFRTRADYD
S0

Q. No. 1. b) A Trade Union decided to change the name and wants to
amalgamate with another Trade Union. Is it possible ?
Advise. Marks : 6

WOTD BRWFET ROPHID  RoTE BATD, WERTR WA
‘&a&:godo FFBT RoPRRES Foodnews SnEen K)csrbka%d
o &5 008 WL MESe ? FOT e,

Q.No. 2. a) Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Union. Marks : 10
TORF T AOTFLINNG O, 1926, ToWT BRODY, F2WFE
Ropne Jromosed AV ety it s wwwoz;iﬁ#ag
WRIFRO.

Q. No. 2. b) Growth of Trade Unionism in India and U.K. Marks : 6
PO R od0.8.M9Q, TWF T RoPre Ldemedr.

P.T.O.
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Q.No.3 a)

Q. No.

Q. No. 4.

Q. No.

Q. No. 5.

Q. No.

a)

Discuss the definition of Industry along with help of
decided cases.

QI3 FoengRodR ¢t BT VR
TARIT) WIFA0.

Write short notes on Individual Dispute Vs Industrial
Disputes.
FoIRT s &)docg) Bdeens Smmud 2T £35363 25000,

Define “Award”. Explainthe Law relatingtocommencement
and enforceability of an award.

RSEXFTY, WYIYAR. WORD NIEHFT TToRTF TR
IRORPPRONE wWiihS TR, O

Powers and functions of conciliation board under
Industrial Dispute Act, 1947.

Baneng mrsuﬁrw SRV, 19478800¢) T2 SooBPD
©OTR0 R TPODF AR,

Define Strike. Explain provisions relating to prohibition of
strike.
dx@d— TR0, daoagd QUF ORI 302&0(;5&54 e'oodoabmﬁdl
DO

R. M. T. Co. workmen after reporting to duties without
the permission of employer leave the place of working to
attend the funeral ceremony Ex-employee. The employer
treats this act of workmen as illegal strike. Decide.

R. M. T. 3032 %0F8dd BURE TOROIB TEe Wdess
SRS TFDT &k TS ©og FomTHY,
goNcIRReY FORINER #g&od BRrORT. BRI
TOFB0 B3 5&3&3%033@ FRARNTPET BoRT DBTT.
NEIFOWRO.

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6

O
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Q. No. 6. a) Explain lay-off and its provisions relating to lay-off with
decided cases. Marks : 10
QTREN 2R DOTIER 7 oY) emci:adeﬁ wodnt oo
SUTROTNTR) VEFFOWAT FFSeenidnonrt DsoR.

Q. No. 6. b) Inanindustry there was continuous unrest to works leading
to strike and lock outs. The employer closed down the
industry. Does this amount to closure. Decide with reasons. Marks : 6
%WOTD %m&ﬁoﬁa@ﬁ ACoIB  nenedoon aﬁnﬁd LY
RensoEnen DRI, WROEBI %mcé’o:ozdi aimgzsdd)

© T §R0s Fokpd wRravZdebe 9 BonRdecn

QEFF OB,

Q.No.7. a) Discuss the Constitution, Power and Functions .of !
employees Insurance Courts under ESI| Act, 1948. Marks : 10

1948 F0FET Tozg R TONT BRCDY, BFE DHRIR
T,o0R00DNY CuE, ©EHT e a‘ao:brri%}di B0
2SFR0.

Q.No.7. b) Medical Benefit Council role under Employees State
Insurance Act. Marks : 6

TVFFC T, DD LORONTOTRODY, Frsecd Fodeexs
RORTS T,

Q. No. 8. a) Examine the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10

1948 507830 Do, TR TOVTENBODY, BRTAINT NG
ToIRERINTR), T[OdeORO.

Q. No.8. b) Procedure for claiming compensation under Employees
Compensation Act, 1923. Marks : 6

TR, eNNY aia&: TOTT IOV, 1923 ol=lovel S} a;’amdw;igt
TBo0T I,
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Q.No. 9. a) Explain briefly permissible deductions under Payment of

Wages Act, 1936. Marks : 10
3033 Bomood  ©HCNT> 1936, RO, BLODWBOTT
Mﬁ#z&g‘ QRO

Q. No. 9. b) lllegal Deductions. Marks : 6

FORNHEST FLINED.

Q. No. 10. a) Discuss the provisions relating to welfare measure under
Factories Act, 1948. Marks : 10

PaRFS PONTE  SHACHR> 1948 SACHY, FeRnyiyEod ~
BNy LVBOTNYR), WIFAD. 3

Q. No. 10. b) Weekly leave and annual leave facilities. ; Marks : 6
0 Oem 3 TAFT SN Podned. :
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Duration : 3 Hours

4009
Il Semester 3 Years LL.B. Examination, December 2019
LABOUR LAW -1
(2018 and 2019 Batch)
Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type and one short note/problem is

Q. No. 1.

Q. No. 1.

Q. No. 1.

compulsory from each Unit.
3. Figures to the right indicate marks.

4. Answers should be written either in English or Kannada

completely.

UNIT =1

a) Explain the procedure to be followed to register a Trade
Union under the Trade Unions Act, 1926. ~

OR

a) Explain the general and political funds and their collection
under the Trade Unions Act, 1926.

a) BOFE FoPuSeR) FeomoioRT TR TIFE
Roprd R, 1926 TY S9ATE3 Q[OR.
OR

a) BAFE Roprd LRI, 192609 S0aT03 ma'mag TR
oozdeody QNS wrj\ TN e:ai)ﬁdai.l umjmam w;\
QOR.

b) Change of name and amalgamation of Trade Union.
OR

. b) Cancellation of certificate of registration of a Trade Union.

Q. No. 1.

b) Ta0r? Tops I wWEHSE TP VB WP T,
TNFE RoPNY 200D BREIDE.

OR
b) ®R0FE R Sromss TYII, SRR

Marks : 10

Marks : 10

Marks : 10

Marks : 10

Marks : 06

Marks : 06

Marks : 06

Marks : 06

P.T.O.
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Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 3.

Q. No. 3.

a)

b)

b)
b)

b)

a)

a)

a)

2- A

UNIT = Il
Explain the provisions relating to reference of an industrial
dispute. Marks :
OR

Define “industrial dispute”. When does an individual dispute
become an industrial dispute ? Explain with the help of

decided cases. Marks :

2o BORNT OISR, ABFeARORTE, Boropu

emszoc;’n’daii Q0K Marks :
OR

“BERNT GBI ) 2000 FHO3RT iNT adn=
Rooried, eradens‘m%?g#gd 9 DGF03 gedsandsonrt

DIOR. Marks :
Works Committee.
Marks :

OR

Award. Marks

RCRFTO B3, Marks :
OR

RSEF. Marks :

UNIT = Il

Define strike. What are the various kinds of strikes mentioned

in the Industrial Disputes Act, 1947 ? Marks :
OR

Define “retrenchment”. Explain with decided cases the

provisions of Chapter V A with reference to retrenchment. Marks :

BOFTI), TSI eNE DTOTNY BOVCIRD, 194709,

PSEDT DG OedoD> FOTC SR ? Marks :

OR
“Resan " S8) TR, NGO PEseensieodrt Chapter

V A 8983 A wafuotp‘n’dalgt DOR. Marks :

10

10

10

10

06

106

06

10

10

10

10
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Q. No. 3. b)

b)

Q. No. 3. b)

b)

Q. No. 4. a)

a)

Q. No. 4. a)

a)

-3-

Mohan and Co. Ltd. directed its workmen not to report for
work for 15 days due to water scarcity in the industry. The
workmen claimed lay off compensation. Mohan and Co. Ltd.
refused to pay. Decide.

OR

The certifying officer certified and sent to the employer the
standing orders for his industry without sending a copy to
the concerned Trade Union. The Trade Union challenges the
standing orders as invalid because they were not consulted.
Decide.

BB T3 7o, O. InAED T BLRFFY, DEOT
NPT TR 15 OFNY DO WAFFOR SomE POTeS
BT BB, TORFBTO saagos :Semduﬁm gai JOTT
Fe0T0. BeB By go. O. T[oxT Dedey DOSEOLTTS.
QGFOR.
OR

BROE BIAT TONT STeBNY FICND FoN0FE Fod
eoims Tt TF DR SOmO0ED IROHI TRAT.

33 e w?m& REROLTORD TWRFS RO B[RO
By m) ST SHORWORD DORTS, JGFOR.

UNIT = IV

Explain the circumstances under which an employer is liable
to pay compensation under the Employees Compensation
Act, 1923.

OR
Discuss the composition, powers and duties of the ESI

Corporation under the Employees State Insurance
Corporation Act, 1948.

wey, Dodpessd R Rodgrndd eviaentd SR, Jomod
©OCIFD 1923003 K TOFT RBLO WRGTRTFR
2SO

OR
19480 «udnennd oo A BEPFOE LECIRE

sackd  ES| n@ardez@'d VORI, LTI Tone
ESFRIR w3,

4009

Marks

Marks

Marks :

Marks

Marks :

Marks :

Marks

Marks :

: 06

. 06

06

: 06

10

10

;10

10
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Q. No. 4. b)

b)
Q. No. 4. b)

b)

Q. No. 5. a)

Q. No.5. a)

a)

-4-
Raja was working as an electrician in David and Co. Ltd.
David and Co. Ltd. is a Subscriber to the ES| Corporation.
Raja comes into contact with a live wire and dies. His
widow Rani claims compensation under the Employees
Compensation Act, 1923. David and Co. refuses to pay.
What is the remedy available to Rani ?

OR
Benefits available under ES| Act, 1948.

0O QOWI BeRE* B %0.9. @ ade T ©h dox
mmm B I soo o:b:wdmnﬂ# 0%, 3
uaa'zprdeaﬁa'a’ zpanemnd ont-taTy] u’dow F,0300° 3rivd
WIIYRS. ©3I BBy vord B enny a’ai befer:oplef
SORCIED, 19238 wachH) 3%, zfamd !mbsw Bew*
33 go. S, Wowd mdoo amd omr! BRI,
o::aaa’ afmd&)d 9

OR
CVTERENTY Doz DEIR CORCIED, 194889 Ans 0
Todpeesnd.
UNIT -V

Describe the various deductions which may be lawfully made
by an employer under the Payment of Wages Act, 1936.

OR

Explain the provisions of the Factories Act, 1948 that deal
with Annual Leave with Wages.

BB Koo LRI, 193609 2vamod CEN RodeeEd
saa!maa@an NBUBIRG w&fdab QO

OR

DERFING O3B, 19487 T5oT SeBIBRcOR ToaFs
oune ) f-lev ] mwwodﬁdaii QIO

A

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

06

06

06

10

10

10

10

P
o



10 O
Q. No. 5. b)

b)

Q. No. 5. b)

b)

5

Niteesh and Company Ltd. are manufacturing salt from sea
water on the coast of Ratnagiri in Maharashtra. They have
employed 30 workers to collect the salt, pack it and load
it onto trucks. The Inspector of Factories prosecutes the
Director for not maintaining a register of workers as required
under the Factories Act, 1948. Niteesh and Co. contend that
they are not a factory as defined in the Factories Act, 1948.

Decide.
OR

Write short notes on the powers of an Inspector under the
Payment of Wages Act, 1936.

Rede® T go. oRTD DTCRE OHNO TRVT 0T,
¢u), JodR0m LS, FERITO, GV Se00%, Beonvd.
Boowsn SROMer DOKLS 30 FORCDRY FURE, TRHRORMRT.
ROFING  BORCHED, 1948 8 JgoO WaFES Seonits
FFEOOTord FoTRCL :)d.)z:é FORT F TRBRT.
eFINY BRICNT, 1948 T T7O Sd BomR030

FoF BODYFoTD FosIuodn meS ac;frm.
OR

BT Bomocd LGOI, 1936 TY SPATed TOdewT
SHTO0D “OTTNRY urj‘ OO 45TeS WD,
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Marks : 06

Marks : 06

Marks : 06

Marks : 06
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4009

Il Semester 3 Year LL.B. Examination, June/July 2019

Duration : 3 Hours

Instructions : 1.
2!

LABOUR LAW - |
(2018 Batch)

Max. Marks :

Answer all five Units.

One essay type question and short note/problem is
compulsory from each Unit.

80

3. Answer should be written either in English or Kannada
completely.
UNIT -1
Q. No. 1. a) What is Trade Unionism ? Explain the growth of
Trade Unionism. Marks : 10
FHRDFT RIS 0TI 7 TWFF Ropprisod wWSedrioddR)
QDWON.
OR
Explain the immunities of registered trade unions.
R0e0TI00T THRFE TOPNE DTCWINYRY, DZOA.
Q. No. 1. b) Write short note on any one : Marks : 6
C3RR)TOTTR z..odg PO assz {AolovblolN
Definition of trade union.
FRFE ROPT mzszds.
OR
Withdrawal and cancellation of registration of trade union.
FAOFE ROPT SREOTORLI0 LOTBOIONE 0B dc:éé. >
UNIT -2
Q. No. 2. a) What is industry ? Explain with reference to decided cases. Marks : 10

R0 0BT ? AFOS B,30earidRolN DEOR.

OR

Explain the law relating to voluntary arbitration under the
Industrial Dispute Act, 1947.
R0, €08 FFAT B0 SRR Bl eNs mo,mNY BRI

1947503 DTOR.

P.T.O.
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Q. No. 2. b) Write short note on any one :
O3RN womE 0 333 L3OO :

Award and settlement.
VIDF BB VT,

OR

Government's power of reference u/s 10.

Marks : 6

L?d.raéens méudm?aigt FOFT méoi)wodaéa FOROT BOB FORV

103R800¢) ITTTE ©50.
UNIT -3

Q. No. 3. a) Define strike and lockout. Explain with reference to decided
cases.
SOHT TB) WenS0T, 0mBeR ? AFO T FTeANTR0ON
DWOR.

OR

What is retrenchment ? Explain the provisions relating to
regulation of retrenchment.

TRARVIONE 20T 7 FPRAVRODFDTY Vo080
20T TONATRY, DIOR.

Q. No. 3. b) Write short note on any one :
3R TT3R wonE O 3T B0

Lay-off.
T TRV,
OR

Notice of change u/s 9A.
FORD 9ATRODE wBwmEBoD RS,

Marks : 10

Marks : 6

D
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UNIT -4

Q. No. 4. a) Explain employer’s liability under the Employees’
Compensation Act, 1923 for personal injuries. Marks : 10
P800 BoTo0 SOICDHR> 19233 T,F0 FoNFTT E~fevsl 4
THoamN [0 mqﬂasobag‘ QTOR.
OR
Explain various benefits available under the Employees
State Insurance Act, 1948.
Sl ielefieni-H QRN ORI 194888 ARS AT
RBOBNTR), DWOR.

Q. No. 4. b) Write short note on any one : Marks : 6
03RR)TTTTR uocsii OPO ITES 2BOW0 :
Partial disablement and total disablement.
ONS: msss R RoTpeor msass.

OR
ESI Courts.
Q.0%°. 0. méoimoosarwb.
UNIT -5
Q. No. 5. a) Define wages and explain the objectives of the Payment of
Wages Act, 1936. Marks : 10
VeSSV, 39,09, VA. Be3s Bomeod wHoI> 19363
wr%evﬂéabol QWOR.
OR

Explain the provisions of the Factories Act relating to health

and safety of workers in a factory.
eCper, W3 TIRA ToLoQATO3 TFS BPROIWOT

soam@agt QWX

Q. No. 5. b) Write short note on any one : Marks : 6
CINJTTCR 20038, VTV £33 2B0W0 :

llegal deductions.
FORANEST FRINTD.

OR
Manufacturing process.
SUBTT X8, 08.



